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ARTICLE I 
Recognition 
Resolved that the Onteora Board of Education has recognized the Onteora Teachers 
Association for the purposes of collective negotiations as the exclusive bargaining agent for all 
regular teaching personnel including school psychologists, school social workers, occupational and 
physical therapists and nurses, excluding school administrators, the Superintendent of Schools, 
Assistant Superintendents, Principals, and Assistant Principals. Regular teachers shall be defined as 
all teaching personnel except per diem substitutes. 
ARTICLE I1 
Negotiations Procedures 
This Agreement will be automatically renewed on an annual basis after the expiration date 
hereof, unless either party to this Agreement notifies the other in writing of its intention to modify 
or amend such Agreement no later than December 1 prior to the expiration date or annual renewal 
date thereafter. Any and all such amendments or modifications by either party must be presented in 
writing to the other party at a meeting to be held before February 1. Negotiations will begin 
promptly thereafter. 
Neither party in any negotiations shall have any control over the selection of the negotiating 
representatives of the other party and each party may select its representative from within or outside 
the school district. The parties mutually pledge that their representative will be clothed with all 
necessary power to make proposals, consider proposals and reach compromises in the course of 
negotiations. 
The District shall make available, upon reasonable request of the Association, 
non-confidential or publicly available information pertinent to the negotiation or administration of 
this Agreement. The Association shall reimburse the District the costs of expenses incurred. 
ARTICLE I11 
Grievance Procedure 
A. A grievance shall mean a complaint by an employee in the bargaining unit that: 
1. There has been a misapplication, misinterpretation, or a violation of this Agreement. 
2. There has been a violation, misapplication or misinterpretation of, or inequitable 
treatment under established past practice, policy or rules and regulations ofthe Board 
of Education affecting the terms and conditions of employment of members of the 
bargaining unit. 
As used in this article, the term employee shall mean: 
(a) An individual employee, or 
(b) A group of employees, or 
(c) The Association 
B. Steps 
Step 1: The employee shall discuss the matter with the employee's principal. The 
employee may be represented by a representative of the Association. The 
principal shall give the employee a written answer within four (4) school 
days. A copy of the answer shall be given to the Association. 
Step 2: If the grievance is not resolved at Step 1, the employee, through the 
employee's Association representative, may, within five (5) school days 
submit the grievance, in writing, to the Superintendent or hislher designee. 
The Superintendent or hisher designee shall set up a conference to be held 
within ten (10) school days of the submission of the grievance. The employee 
and/or the employee's representative shall be present at the conference to 
meet with the Superintendent or hisher designee to discuss the grievance in 
an attempt to resolve it. The Superintendent or hisher designee shall furnish 
the employee and the Association with a decision, in writing, within ten (1 0) 
school days of the conference. 
Step 3: In the event that the preceding steps have failed to resolve the dispute, the 
Association may submit the grievance to arbitration by filing with the 
Superintendent or hisher designee a written notice of intent to arbitrate at any 
time within ten (10) school days fiom the time a decision is rendered at the 
Superintendent's level at Step 2 above, or failing a written response from the 
Superintendent or hislher designee, within ten (10) school days from the time 
the decision was due. Both the Board of Education and the Association shall 
have the right to request a hearing of the grievance prior to arbitration. 
Request for such hearings shall be made within five (5) school days after the 
intent to arbitrate is filed. Such hearing shall be held with the Board of 
Education or subcommittee thereof in executive session within fifteen (1 5) 
school days from the date of the request for Board Hearing. In the event that 
no such request is made, the grievance will proceed immediately to 
arbitration as provided in Step 4 below. Should a Board level hearing be 
elected, the Board of Education shall render its decision within five (5)  
school days of the hearing. 
Step 4: Mr. Martin Scheinman shall be the sole arbitrator except in cases where he 
either declines to hear a matter or is unavailable. In the event that the 
contract arbitrator declines or is unavailable to hear a dispute, the parties shall 
have five (5)  days within which to agree upon an alternate arbitrator. If no 
such agreement can be made, the matter shall be referred to the American 
Arbitration Association for designation. In either case, the Voluntary Labor 
Arbitration Rules of the American Arbitration Association shall be used. 
C. Time Limits 
1. A grievance shall be submitted at the first applicable step of the grievance procedure 
as outlined herein within twenty (20)  school days of the date upon which the 
aggrieved party is aware of the alleged grievance. 
2. Since it is important to good relationships that the grievance be processed as rapidly 
as possible, the number of days at each stage should be considered a maximum and 
every effort should be made to expedite the process. The time limits may, however, 
be extended by mutual agreement. 
3. Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party and to the Association within the specified time limits shall permit 
the lodging of an appeal at the next stage of the procedure within the time allotted, 
communicated by the final day. 
4. In the event a grievance is filed at such time that it cannot be processed through all 
stages in this grievance procedure by the end of the school year, the time limits set 
forth herein may be reduced so that the grievance procedure may be exhausted prior 
to the end of the school year or as soon thereafter as practicable. 
D. Basic Principles 
1. If, in the judgment of the Association, a grievance affects any group within the 
professional staff, the Association may submit such grievance in writing to the 
Superintendent of Schools or hisher designee directly, and process such grievance 
through levels two, three, and four of the grievance procedure. 
2. Forms for filing grievances, serving notice, taking appeals, making reports and 
recommendations, and other necessary documents will be jointly prepared by the 
Superintendent or hislher designee and the Association and given appropriate 
distribution so as to facilitate operation of the grievance procedure. 
3. The District and the Association agree to facilitate any investigation which may be 
required and to make available any and all material and relevant documents, 
communications and records concerning the alleged grievance. 
4. No interference, coercion, restraint, discrimination or reprisal of any kind will be 
taken by the District or any member of the administration against the aggrieved party, 
any party of interest, any representative, any member of the grievance committee or 
any other participant in the grievance procedure or any other person by reason of such 
grievance or participation therein. 
5. All documents, communications, and records dealing with the processing of a 
grievance shall be filed separately from the personnel file of the participant. 
E. General-Arbitration 
1. The arbitration hearing shall be held in the District Offices in the Onteora Central 
School District. The arbitrator shall hear and decide the case or cases that are brought 
to arbitration. 
2. The arbitrator shall have the power to make awards, or to fix back pay and other 
compensations. The decision and award of the arbitrator shall be final and binding. 
3. All fees and expenses of the American Arbitration Association and the arbitrator 
shall be shared equally by the District and the Association. 
ARTICLE IV 
Teacher Hours and Teacher Load 
A. Workday 
The teaching day shall in no instance exceed seven (7) consecutive hours, such 
seven-hour period to include at least thirty (30) minutes of duty-free lunch. 
The teaching staff may change the length of class periods, the start and ending times 
of the school day, plan collaboratively and change the school calendar, as necessary, to enhance 
educational opportunity and any change in the above requires advance approval of the "Building 
Level Team," established by CR 100.1 1. 
B. Work Year 
1. The teacher work year shall be 1 80 class days for student attendance plus four 
(4) staff development days. In any year in which Labor Day falls on the 4'h, 
Shy 6th or 7th of September, the District may open after September I", 
provided that the school year ends as of the last Regents Day (inclusive of 
rating day). In addition, one (1) orientation day shall be required for 
returning teachers. New teachers may have one (1) additional day prior to 
Labor Day. Elementary teachers shall be granted two (2) half days at the end 
of the year, provided that one-half day is the last day of school. The other 
half-day may be scheduled to meet District needs. Under no circumstances 
will half-days be scheduled in any week that would result in non- 
conformance with the Commissioner's regulations dealing with number of 
hours of instruction or in such a way that would result in a loss of state aid. 
2. Any day or portion thereof that a teacher is required to report for work will 
be considered a full day. 
3. Unused snow days will be returned to teachers; one day of which will be 
reserved to be added to the Memorial Day vacation. The remainder will be 
scheduled at the District's discretion. 
C. Preparation Periods 
1. Elementary classroom and special teachers will have six (6) 30 minute 
planning periods per week to be free from assigned duties. Every reasonable 
effort will be made by the District to schedule these periods without 
interruption. In lieu of duties normally assigned during school lunch and 
recess periods, teachers may be assigned a professional period to be used on 
the same basis as secondary teachers. 
2. Each secondary teacher shall maintain an eight period day consisting of five 
(5) teaching periods, one duty assignment, one preparation period and one 
professional period free from assigned duties. 
A professional period may be used for attendance at CSE meetings, 
professional staff meetings, parental conferences and to provide assistance to 
students identified as having failed or who are in danger of failing if those 
students or a teacher requests the assistance, provided it is within the 
teacher's tenure or certification area. This clause is not intended to create a 
sixth teaching assignment. 
Professional periods will be posted by teachers in their classroom(s) for 
studentlparental utilization. Teachers shall be required by no later than the 
first school week to notify the high school and middle school principals of 
their specific location during their professional period. Teachers are required 
to be in that location during posted office hours. Should a teacher decide to 
be in a different location on a given day, he or she is required to notifjr the 
high school or middle school principal in advance and post the change on the 
office door. 
Teachers recognize that they have a professional responsibility to assist 
students, upon student's request, during one preparation period per week. 
3. Nurses shall have two (2) fifteen (15) minute blocks of time free from 
assigned work or duties. 
4. Every effort shall be made to obtain substitutes for all teacher absences. 
5. Except in the case of emergency, or by mutual consent of the parties, teachers 
may be required to attend CSE meetings during preparation periods. 
Teachers may be required to attend CSE meetings during a preparation period 
up to a maximum of six (6) periods per year. 
D. Workload 
1. To provide for maximum effectiveness in the classroom, secondary teachers 
should be limited to three (3) subject preparations and five ( 5 )  teaching 
periods each day where administratively feasible. Secondary teachers who 
prefer to teach additional classes in lieu of above may volunteer to do so. 
2. There will be no change in current elementary preparation time scheduling 
language and the District will endeavor to maintain preparation time 
schedules for as long as those schedules are feasible, within District 
discretionary limits on budget. Notwithstanding the foregoing, the District 
agrees that there will be no change in actual preparation time scheduling 
practice for the 2003-2008 school years from that in effect in the 1999-2003 
school years. 
3. Non-administrator CSE chairs will be assigned no less than three student 
contact periods per day. CSE chairs, other than administrators, shall chair 
meetings of the CSE. Non administrator CSE chairs will not supervise 
teachers or act on behalf of or represent administrators. They will not create 
andlor implement directives or memos on behalf of supervisors or 
administrators to members of the bargaining unit. Pupils assigned to chairs 
shall be balanced within reason and based on the individual need of students 
and scheduling availability with due consideration to balancing students to 
the extent feasible. 
4. Teachers may be required to attend CSE meetings during teaching periods. 
Elementary and secondary teachers may be assigned to CSE meetings during 
a professional period. 
E. Calendar 
The Onteora Teachers Association shall be granted the right to advise the 
Superintendent or hisiher designee on its views on the calendar. Such advice shall be forwarded to 
the Superintendent or hisiher designee no later than December 1, and in any event, the decision of 
the Board with regard to the construction of the calendar shall be final. 
F. The District and the Association agree, that the contract language regarding secondary 
school teachers' assignments remains, irrespective of any prior agreements with regard to maximum 
student contact minutes. 
Specifically: 
...p rovisions of Article IV, Section A 
...p rovisions of Article IV, Section C, paragraph (2) 
...p rovisions of Article IV, Section D 
Given this time schedule framework, all other time within the school day may be 
assigned for supervisory duties. 
ARTICLE V 
Additional Professional Duties 
The teachers, the administration, and the Board of Education all recognize that teachers 
assume certain additional professional responsibilities which involve time spent outside the normal 
day. Such things as extra help sessions and special projects for interested students are left to the 
discretion of the individual teacher who may arrive earlier and remain later than the normal school 
day. In addition to these responsibilities voluntarily assumed by the teachers, there have been various 
other duties assigned to all teachers. Such duties have traditionally included professional meetings, 
Parents' Night, attendance at athletic events in order to supervise students and other functions which 
require a return to school at some time after the end of the normal school day. 
The teachers, the administration, and the Board of Education agree to the following 
guidelines for such activities: 
1. Meetings held prior to or immediately after the normal school day shall be 
limited to six (6) meetings per month of no more than three-quarters of an 
hour in length, except that if an unforeseen problem of special significance 
arises, there may be an additional period of one-half hour available to the 
principal. Except for emergency meetings, a written agenda will be provided 
to each teacher at least one day in advance of faculty meetings. The 
administration will determine whether the content and number of those 
meetings are necessary. Meetings will be consolidated where possible to 
achieve the best use of faculty time. 
2. All parent conferences will be scheduled at times mutually convenient to the 
parent and the teacher. 
3. Two (2) parenuteacher conferences will be held in the evening. The day 
following the evening parenuteacher conference will be a Superintendent's 
Conference Day which will begin no earlier than 10:OO a.m. and end by 3:00 
p.m. 
4. Duties involving a return to school after the normal day has ended or a day 
when school is not in session will be limited in the following manner: 
Attendance at all other evening meetings with the public is voluntary. 
No record will be made of teacher attendance or nonattendance at 
such functions. 
Teachers may be required to attend two Parents' Nights and individual 
teachers may be additionally required to participate in the planning 
and presentation of one other school sponsored evening program. 
Teachers will not be required to drive pupils to activities which take 
place away from the school building. 
In order to guard against overburdening any individual teacher, the 
Board, Administration and Association agree to the scheduling of 
reasonable extra-curricular supervisory assignments with these 
guidelines: 
... No teacher should be required to supervise children from schools 
other than the one to which they are regularly assigned. 
... No teacher will be assigned more than one student home 
supervision assignment during the school year. No teacher shall be 
assigned more than one away assignment. (See Article XXII for 
amounts paid.) 
5. Newly hired professional staff will be required to participate in a maximum 
of five (5) core area teaching courses. These core area teaching courses may 
be a part of the respective teachers course of study progressing to hisher 
master's degree for permanent certification. 
6. A sixth teaching assignment may only be assigned to a certified high school 
teacher when any of the following conditions exist: 
Part-time vacancies within a department, for which no certified 
candidate can be found following reasonable district efforts to do so. 
Emergency situations, such as a long-term illness for which no 
appropriate substitute can be found. 
Emergency situations, such as the unavailability of substitutes, 
leaving students without appropriate instruction in the content area. 
Significant increase in the number of students in core academic 
courses and special education areas. 
The following constraints will define the assigning of a teacher to a sixth 
period: 
No teacher will teach any class outside of hislher teaching area. 
Probationary teachers will not be assigned a sixth assignment. In 
departments without tenured teachers, a probationary teacher may be 
assigned a sixth assignment upon mutual agreement of the parties. 
The Association will not unreasonably withhold approval for such 
assignment. 
The assignment of a sixth (6th) instructional period shall be rotated 
within the affected departments by inverse order of seniority. 
However, volunteers will be selected based upon seniority. No 
teacher may be assigned two (2) consecutive sixth (6th) assignments. 
Two consecutive classes of science laboratory instruction shall be 
considered a single period of classroom instruction. Any split 
laboratory classes, e.g. not back-to-back, shall each be considered a 
single period of classroom instruction. 
The District shall have the right to solicit an unlimited number of 
volunteers to teach a sixth ( 6 ~ )  period. 
Teachers in c) shall be compensated in Year 1 at the rate of $6,000 
per period and will increase by the same percentage as the salary 
schedule in Years 2, 3 , 4  and 5 of the Agreement. This amount will 
be prorated if the course starts later in the school year. 
g) The maximum student load for a teacher assigned or volunteering for 
a sixth assignment in English, Math, Science, Social Studies, Foreign 
Language and Special Education will be no more than twenty-five 
students in that class. If any emergency condition arises, the twenty- 
five students per class load may be exceeded. Teachers having a class 
load beyond twenty-five students will receive additional 
compensation on a per-student, pro-rata basis commencing after 
October 15 each year. 
h) No more than six (6) teachers or one (1) per department as referenced 
in g) above may be assigned a sixth period of teaching. 
i) As aresult of implementation of this clause, no full-time unit member 
will be excessed. 
j 1 Unit members who have a reduced teaching assignment due to 
contractual obligations (i.e. Association President, Cabinet Position, 
Coordinator, etc.) will not be assigned and/or volunteer and will not 
be entitled to additional compensation for an additional teaching 
assignment. 
k) Music teachers will have a maximum of five (5) instructional periods 
per day. If a music teacher has a sixth instructional period for the 
purpose of conducting lessons, such assignment will be at the 
teacher's option, but such teacher will not be entitled to the stipend 
set forth in 13. If the teacher has only five (5) instructional periods, 
helshe will be assigned a supervisory duty. 
1) If a teacher assumes or is assigned such sixth instructional period, 
there will be no scheduled assignments of any and all supervisory 
duties. 
ARTICLE VI 
Assignments and Transfers 
A. Assignments 
1. Every reasonable effort will be made to notify teachers in writing of their 
schedules for the coming school year by June 30 so that adequate preparation 
can be made, including the schools to which they will be assigned, the grade 
and/or subjects they will teach, and special classes they will have. 
2. Every reasonable effort will be made to assure that pupils are taught by 
teachers working within their area of competence. Teachers will be assigned 
only to those areas within the scope of their teaching certification or their 
major or minor fields. 
3. Elementary teachers shall be excused from cafeteria duty except where the 
District has made every effort to obtain qualified employees to assume the 
duty and such effort has failed. Where qualified aidesheaching assistants can't 
be obtained, the duty shall be assumed by the teaching staff on a rotating 
basis. Teachers relieved of such duty shall not be given an alternate 
assignment. In addition, where aideslteaching assistants are obtained, 
teachers shall be assigned to assist should a genuine need arise. Teacher 
presence is always essential to maintain reasonable order with students 
outside the classroom. Such assignment shall be on a rotational basis. 
4. Physical education staff assigned to the secondary school will have a 
maximum of six (6) student contact periods per day. Secondary physical 
education staff assigned six (6) teaching periods per day will not be assigned 
any duties. There will be no reduction in the total district physical education 
staff from the level of full-time equivalents currently in effect. When a 
physical education teacher terminates hidher employment with the District, 
that position may then be excessed. 
5 .  Teachers requesting release from supervisory duty during the student day will 
be available in their respective classroom or other appropriate environment 
on a daily basis to assist students upon student request. This assignment is 
not intended to create a sixth teaching assignment. 
B. Transfers or Reassignments 
In the event of transfer or reassignment, length of service with the District shall be 
given consideration. 
1. Voluntary Transfers 
(a) Building principals shall assign all newly elected personnel to their 
specific positions which, except for regular substitutes, shall be 
within the type of service for which the teacher has been elected by 
the Board of Education. 
(b) The Superintendent of Schools or hisher designee shall post in all 
school buildings a list of the known vacancies as they occur. 
(c) Teachers who desire a change in grade andlor subject assignment or 
desire to transfer to another building shall file a written statement of 
such desire and the reasons therefore with their building principal or 
Superintendent of Schools or hisher designee no later than May 1st 
or within the time limits set forth on the notice of vacancy pursuant 
to Article VI, Section A herein. No transfer need be made until 
September of any school year. Such statement shall include the grade 
andlor subject to which the teachers desire to be transferred, in order 
of preference. The Superintendent or a designee shall inform those 
teachers of the reasons for denial of such requests. 
2. Involuntary Transfers 
(a) Except for the purpose of District-wide reorganization, one (1) 
teacher per building to a maximum of four (4) teachers per year may 
be involuntarily transferred once during their career in the District. 
(b) Involuntary transfers shall be made after the District has asked for 
volunteers and has failed to obtain acceptable volunteers. If no 
acceptable volunteer is found for transfer, teachers may be 
involuntarily transferred. Involuntary transfers will be made for 
coverage of additional sections, educational purposes, retirements, 
resignations, paid and unpaid leaves of absences and vacancies. If the 
teacher objects to an involuntary transfer, then any such dispute will 
be resolved by a committee of three (3) teachers and three (3) 
administrators taken from buildings other than the building in which 
the transfer is initiated. Any dispute with regard to involuntary 
transfer will be resolved by the Board of Education, whose decision 
shall be final. 
(c) When an involuntary transfer is to be made, every reasonable effort 
will be made to notify the teacher involved with at least thirty (30) 
calendar days' notice. If the transfer is made effective in September, 
every reasonable effort will be made to notify the teacher involved by 
the end of the current school year. 
(d) Involuntary transfers shall not be used to impose disciplinary 
measures. 
(e) The voluntary and involuntary transfer clause criteria shall be deemed 
procedural only. 
3. Abolition of Positions 
(a) If there is to be a reduction in the number of staff positions: 
The District shall make every effort to meet such reduction by 
attrition. 
If an employee is excessed, this shall be done only as of the 
end of the school year. 
Any employee to be excessed as a result of the abolition of a 
position covered by this Agreement shall be given notice in 
writing not less than forty-five (45) days prior to the time the 
employee's employment with the District is to terminate. If 
such notice is not provided, the employee shall be paid a full 
forty-five (45) days pay at the rate of 111 80th of their annual 
salary for each of the forty-five (45) days. 
Prior to adopting any resolution to terminate the employment 
of any employee pursuant to this provision, the District shall 
give the Association notice in writing that such a resolution 
will be voted upon by the Board and afford the Association an 
opportunity to present its views with respect to such proposed 
termination in advance of the time such is to be voted upon. 
The District shall continue to pay such excessed employee's 
health insurance premiums for a period of three months from 
the date the employee's employment terminates, or, until the 
employee shall accept other employment, whichever is 
sooner. 
The District shall furnish any excessed employee with 
information it may have regarding openings for employees in 
other districts. 
(7) Excessed personnel shall have the first right to any substitute 
positions at the regular substitute rate. 
ARTICLE VII 
Vacancies 
A. Notice of and Application for Vacancies 
1. All vacancies and newly created positions shall be posted in all District 
schools on all faculty bulletin boards within one week after they occur and in 
no event less than one week before applications are due. Posting shall include 
vacancies for current and following school years. Said notice shall clearly set 
forth a description of and qualifications for the position including the duties 
and salary. 
2. In the event vacancies or positions occur during summer vacations, the notice 
thereof shall be posted in the administrative offices of the Onteora Central 
School District and a notice thereof shall be sent to the Association and to 
each teacher previously registering with the District. A stamped, 
self-addressed envelope shall be supplied to the District for each position. 
3. Teachers who desire to apply for any such vacancy shall submit their 
application in writing to the Superintendent or hisher designee within the 
time limit specified. 
B. Oualification for Assignment 
1. All appointments and assignments to any and all vacancies and openings shall 
be based on qualifications and experience where due regard shall be given to 
seniority. 
2. Each applicant who is not selected shall have an oral explanation and upon 
request a written explanation as to why the applicant did not receive the 
appointment to such vacancy. 
C. Preferred Eli~ibilitv List Substitutes 
Teachers on the preferred eligibility list who have not been otherwise recalled for 
employment will be given preference in the calling of per diem and regular substitute teachers. 
ARTICLE VIII 
Conferences and Travel Allowance 
A. Attendance at and participation in conferences, workshops, conventions, and similar 
meetings are a vital part of the professional person's development and progress in the 
field. All professional personnel should be encouraged to attend such gatherings. 
However, requests for attendance must be filed with the building principal one month 
in advance, when possible. 
B. The District shall bear the cost of travel to and from such meetings in a matter 
approved in advance by the Board of Education as follows: 
1. Use of school vehicles. 
2. Use of such mass travel as may be considered most appropriate. 
3. Use of private vehicles may be allowed for conferences on consent of 
the Superintendent or hislher designee with mileage amount payment 
as approved by the Board of Education. The mileage reimbursement 
amount shall not be less than 21 cents per mile or Board rate, 
whichever is higher. 
4. The District shall pay all reasonable and necessary costs of rooms and 
meals. If the cost of a hotel room is not approved in advance the total 
per diem rate will not exceed the schedule below: 
Single 
Accommodation 
Double 
Accommodation 
Meal Plan 
C. To obtain reimbursement, participants shall procure the proper receipts and payment 
proofs to comply with the New York State Department of Audit and Control 
directives. Reimbursements for expenses shall be made upon presentation of such 
proofs of payment. 
ARTICLE IX 
Professional Facilities 
A. Each school will continue to have the following facilities: 
1. Space in each elementary classroom for the classroom teacher to store 
instructional materials and supplies. Space in each building will be provided 
for special teachers to store instructional materials and supplies when not 
available in the classroom. At the secondary level, space in each building will 
be provided where each teacher may store instructional materials and 
supplies. 
2. A teacher work area containing adequate equipment and supplies to aid in the 
preparation of instructional materials. 
3. An appropriate furnished room apart from the students will be reserved for 
the use of school staff. A dining area apart from the students will be reserved 
for the use of the school staff. 
4. A serviceable desk and chair for the teacher in each classroom. Where two 
teachers share a classroom, provisions should be made for a desk or work 
area outside the classroom. 
5.  Bulletin board space in each faculty room for the use of the Association. 
B. It shall be the objective of the Onteora School District to improve the professional 
library. The procedures to develop a unified professional library in the school district 
will continue. 
C. It is a goal of the Onteora School District to provide each school with the following: 
1. Adequate and appropriate teaching stations for specialized instruction. 
2. A private, noise-free room for effective teaching of remedial reading and 
remedial speech. 
ARTICLE X 
Short Term Leaves of Absence 
A. Sick Leave 
1. Each professional staff member shall be granted seventeen (1 7) days per year 
for sick leave for personal illness andlor family illness in the immediate 
family. For the purposes of sick leave, immediate family shall be defined 
consistent with the Family and Medical Leave Act ("FMLA"). Teachers will 
not have to fill out any forms for family illness use. When teachers call the 
substitute service to indicate that they are going to be absent pursuant to the 
"sick leave" provision, they shall state whether such absence is for personal 
illness or family illness. Each year, the seventeen (1 7) sick leave days will 
be credited to each returning professional staff member. Any unused sick 
days will be accumulated, however, accumulated sick leave may only be used 
for personal illness. There will be no limitation on the number of 
accumulated sick days. Medical check-ups or annual physical examinations 
are not considered as "sick leave." Upon request, the District will provide a 
statement of the number of sick leave days credited to such teacher and the 
same shall be furnished orally or in writing at the teacher's election. 
2. Each teacher may be allowed to contribute up to two days from their 
accumulated sick leave to the Bank. Only contributing teachers may be 
members of the Bank. The Bank shall be for use in case of catastrophic 
illness after accumulated sick leave has been exhausted. There shall be an 
automatic renewal at such time when the Bank is exhausted and use by an 
individual is limited to sixty days per year. Withdrawals, additions and 
general use shall be regulated by a committee of three administrators and 
three teachers. 
B. Emergency Leave 
Death: Staff members will be permitted five (5) days emergency leave with pay, per 
occurrence, for death in the immediate family. Immediate family shall include: 
husband, wife, child, father, mother, sister and brother, step-parent and 
grandchildren. A maximum of two emergency leave days per year with pay shall be 
granted for death of non-immediate family as follows: father-in-law, mother-in-law, 
sister-in-law, brother-in-law, and employee's grandparents, uncle and aunt. 
C. Leave for Religious Holy Davs 
Up to three (3) days, non-cumulative religious days per year shall be granted with full 
pay, where absence from work is an obligation of the employee's faith, upon written 
request to the Superintendent or hisher designee at least ten (1 0) working days in 
advance of such leave. 
D. S~ecial  Leave 
Each professional staff member shall be granted two days with pay for conducting 
business that cannot be conducted at any other time. Special leave is not to be 
considered as vacation time. It implies that the situation warranting use of these days 
is considered to be more important than the professional's responsibility to the school 
district. In a year where a staff member does not use all or any part of the two (2) 
special leave days, helshe will be entitled to two (2) additional days o& in the 
immediate succeeding year. 
All personal and other short term conference leave shall be acted on by the 
administration no later than 72 hours after the request is received, or three (3) school 
days, whatever is later. Leave applications must be received one week in advance of 
the day on which the administration must act, where such notice is possible. 
The following shall be used as a guideline for unacceptable reasons for the use of 
special leave days herein: 
1. Shopping 
2. Recreation (sports or entertainment) 
3. Extension of a vacation 
4. Job interviews 
5. Lack of personal transportation (with the exception of interruption of 
public services) 
6. Providing transportation for others 
Should a teacher request a special leave day which falls on a Monday, Friday, or a 
day before or after a holiday the Superintendent or hisher designee may request a 
reason as to the nature of such request. 
Pay for jury duty shall be returned to the District in exchange for regular salary. Jury 
duty mileage, meals and parking shall accrue to the employee. 
ARTICLE XI 
Parental Leave of Absence 
A. An unpaid leave of absence shall be granted to a teacher for the purpose of child 
rearing as follows: 
1. A teacher shall be entitled upon request to a leave to begin within one year 
upon delivery or adoption of a child. Said teacher shall notify the 
Superintendent or hisher designee in writing of intent to take such leave and, 
except in case of emergency, shall give notice at least thirty days prior to the 
date of which said leave is to begin. 
B. A teacher who is granted such leave of absence pursuant to Section A above, shall 
have the following re-employment rights: 
1. Teachers shall be returned to the same position or a position similar and 
within their own tenure area upon sixty days notice to the District of intent 
of return. Said return shall be at the beginning of a semester unless by mutual 
agreement. Child care leave of up to one (1) year shall be allowed to all 
teachers with right to extend for one (1) more year. 
2. Upon return to service a teacher shall have restored the same benefits accrued 
at the time the leave commenced. 
3. All employees on long term leave shall notify the District of their return no 
later than 60 days prior to the expiration of the leave. 
ARTICLE XI1 
Extended Leaves of Absence 
A. Military Leaves of Absence 
The District will grant employees paid leave while on ordered military duty in accordance 
with Section 242 of the New York State Military Law. 
ARTICLE XI11 
Other Leaves 
A. Professional personnel receiving an academic honor for study or research or enlisting 
in the Peace Corps shall be granted a leave of absence without pay for the term of 
such program, but not to exceed two (2) years. They shall be advanced on the salary 
schedule, as if they had remained in the District. 
(1) All members of the bargaining unit are eligible. 
(2) Leave granted on a full-time basis for up to one year. District may extend for 
up to one additional year. 
(3) Purpose: Normally granted for academic honors, grants, research, academic 
or instructional programs, election to public office, authorized plan approved 
by any corporate or governmental institution or medical leave (not subject to 
any other provision of this Agreement). The Board may also grant leaves for 
any other reason specified herein. The decision of the Board shall be final. 
B. General Leave Notification 
All employees on long-term leave shall notify the District oftheir return no later than 
60 days prior to the expiration of the leave. 
ARTICLE XIV 
Evaluation, Discharge, Discipline and Files 
A. Evaluation 
The purpose of evaluation is the improvement of instruction and assessment of 
teaching performance. Appendices A and B represents the jointly agreed to Annual 
Professional Performance Review and Teacher Improvement Plan, respectively. 
1. All monitoring or observation of the work performance of a teacher will be 
conducted openly. 
2. Four observations shall be completed annually for probationary teachers. All 
such observations shall be conducted by certified administrative personnel. 
In the event that a teacher's performance is deemed satisfactory, the above 
observations may be waived. Before probationary teachers are recommended 
for release, the District shall observe them a minimum of four (4) times in the 
school year of discharge. The first observation is to be conducted prior to 
December 1 st, with a reasonable time between formal observations. Once a 
year, a teacher shall have the option to require that one observation be 
rescheduled to another date. 
3. Non-tenured teachers may, if they choose to, also participate in Peer 
Coaching or Self-directed Learning in addition to the classroom observations. 
4. Tenured teachers may request, under normal circumstances, one of the 
following methods of evaluation: 
a. Regular classroom observation 
b. Peer Coaching 
c. Self-directed Learning 
Teachers who choose a classroom observation may be observed once each 
year. Teachers who choose Peer Coaching or Self-directed Learning are to 
submit their request to the building principal for approval according to the 
existing schedule. If approval is not granted the teacher will participate in a 
regular classroom observation. 
Tenured teachers may, under usual circumstances, be evaluated once per year. 
The District shall make every reasonable effort to observe teachers at normal 
yearly times. The District may elect to waive an observation if the principal 
considers the teacher's performance to be satisfactory. An observation may 
be rescheduled a maximum of once per year. 
5 .  Teachers will be given a personal copy of any evaluation report within ten 
(10) school days of an "observation", and will be required to sign the office 
copy to indicate that it has been received. Such signature merely signifies 
that they have examined the materials and shall not be deemed to be an 
admission to, or to signify agreement by the teacher for any matter therein. 
6. Not more than ten (10) school days after the receipt of the report, there shall 
be a conference between the observer and the teacher. Such conference may 
be waived by mutual agreement if the Administration involved deems the 
performance of the evaluated teacher to be satisfactory or above. 
7. If the performance of a teacher is less than satisfactory, the teacher must be 
so advised. The supervisor or evaluator shall have the responsibility to make 
recommendations in writing to the teacher to improve the teacher's 
performance. Such recommendation shall be part of the written evaluation 
which is placed in the teacher's personnel file. These recommendations shall 
be used as a basis for future observations and evaluations. 
B. Discharge and Discipline 
1. Tenured teachers shall be entitled to binding arbitration if they are discharged 
or disciplined. Probationary teachers denied tenure shall be entitled only to 
procedural review of district compliance with the terms of the Agreement. 
2. The Superintendent shall advise a teacher of whether or not the teacher is to 
be recommended to tenure by March 15, or sixty (60) working days if the 
tenure day is other than September 1. Once a teacher has been notified by the 
Superintendent, they shall not be discharged except for just cause. 
3. In the event that a non-tenured teacher is released from the services of the 
District for performance inadequacies, the teacher shall be entitled to an 
interview with the Board of Education prior to the release, if the teacher so 
wishes. 
4. Should an administrator conduct a conference wherein they have determined 
that disciplinary action may result, the teacher shall be advised of such and 
given an opportunity to have an Association representative present at such 
conference. 
C. Teacher Personnel Files 
1. Teacher files shall contain routine financial information and matters of a 
factual nature which relate to the job performance of the teacher. 
2. There shall be one (1) official District teacher personnel file which shall be 
maintained in the central office. Teachers shall have the right, upon request 
to review the contents of their files excluding confidential references 
pertaining to hiring or promotion. Teachers shall be entitled to have a 
personally selected representative accompany them during such interview. 
3. No material except confidential references pertaining to promotion shall be 
filed unless the teacher has had notification and an opportunity to examine 
the material. Teachers shall be given an opportunity to affix their signature 
on the actual copy to be kept with the understanding that such signature 
merely signifies that they examined the materials. Such signature does not 
necessarily indicate agreement with its content. The teacher shall have the 
right to reply in writing to any material placed in the personnel file. The 
reply shall be attached to the material and filed in the official District 
personnel file. While the failure to reply shall not be construed as a waiver 
of a defense in any case, teachers shall ordinarily be expected to reply in ten 
(1 0) days of the placement of any unusual material in a file. 
4. Upon receipt of a written request, the teacher will be furnished a reproduction 
of any material at their expense, excluding confidential references pertaining 
to hiring or promotion. 
ARTICLE XV 
Dues Deduction 
The District agrees to deduct from the salaries of its teachers and other professional staff 
members dues for the Onteora Teachers Association and its affiliates, as said teachers or other 
professional staff members, individually and voluntarily, authorize the District to deduct, and to 
transmit monies promptly to such Association. 
The Association will certify to the Board in writing the current rate of the membership dues 
of the Association. The Association will give the District thirty (30) days written notice prior to the 
effective date of such change. 
Deductions will be made in twenty (20) equal installments during the school year. The 
District will not be required to honor for any month's deduction any authorizations that are delivered 
to it later than one (1) week prior to the distribution of the payroll from which the deductions are to 
be made. 
No later than September 30 of each year, the District will provide the Association with a list 
of those teachers who have voluntarily authorized the Board to deduct dues. Any teacher desiring 
to have the Board discontinue deductions they have previously authorized must notify the District 
and the Association concerned in writing by September 15 of each year for that school year's dues. 
TheDistrict will transmit the monies obtained from dues deduction to the Association as they 
are collected. The District agrees that it will not accord dues deduction or similar checkoff rights to 
any other organizations of professional staff members until and unless such organization has been 
duly recognized or certified according to law. 
Agency Fee 
The District agrees to make an agency fee deduction for those individuals who are not 
members of the Association, such deduction to equal the amount deducted from those individuals 
who are members of the Association unless a lesser amount is established by the Association. 
ARTICLE XVI 
Insurance and Annuities 
A. The District shall assume a ninety-five percent (95%) share of the cost of individual 
and family coverage programs of the Dutchess Employees Health Insurance 
Consortium (DEHIC) Alternative PPO Plan and shall continue Group Health 
Insurance coverage for professional personnel and their dependents pursuant to 
existing practice. The District will maintain the benefit in the DEHIC Alternative 
PPO Plan to a level generally the equivalent of the DEHIC Alternative B Plan in 
effect March I ,  1995. 
B. Health insurance coverage shall be extended to domestic partners subject to the 
limitations and restrictions and eligibility requirements provided by the Dutchess 
Employees Health Insurance Consortium. 
C. Effective 07/01/2003 or as soon as practicable, the District shall transfer into the 
DEHIC Alternate PPO Plan available on that date following discussion and 
agreement with the OTA. The OTA will not unreasonably withhold its agreement to 
such transfer. Effective 07/01/03 or as soon as is practicable, the MVP Copay-10 
will change to MVP Copay- 1 5. 
D. Employees hired after December 6,1999 must be regularly scheduled to work .75 of 
the workweek to be eligible for a District contribution for health insurance benefits. 
E. The District's contribution to the individual andor family cost for premium to an 
HMO will be limited to the maximum dollar amount of the individual or family 
premium for the DEHIC Alternate PPO (effective 07/01/2003 or as soon as 
practicable). Additionally the District's contribution shall not exceed ninety-five 
(95%) percent of the HMO premiums for individual and family coverage. 
F. The District and the OTA will explore alternative health insurance options. If the 
OTA requests the District withdraw from the DEHIC plan andor HMO options in 
order to provide alternative health insurance options, the District will not 
unreasonably withhold its permission. 
G. Except as otherwise provided in Section H below, it is agreed that members of the 
unit represented by the Onteora Teachers Association for all regular teaching 
personnel may direct the District to remove themselves from health insurance 
coverage in exchange for a pay-out under the following rules: 
1. All elections and requests for reinstatement shall be made in writing. 
2. Employees electing to waive insurance coverage shall demonstrate to the 
satisfaction ofthe Business Office that they have adequate alternate coverage. 
3. Except for married couples both working for the District (See Section H 
below), employees opting to waive coverage and receive a pay-out in lieu of 
insurance shall be entitled to an annual payment of Two Thousand Hundred 
Dollars ($2,000) if they were covered under the District's Family Plan and 
One Thousand Five Hundred Dollars ($1,500) if they were covered under the 
Individual Plan during the 2003-2004 school year. 
The amount will be Two Thousand One Hundred Dollars ($2,100) if they 
were covered under the District's Family Plan and One Thousand Six 
Hundred Dollars ($1,600) ifthey were covered under the District's Individual 
Plan, during the 2004-2005 school year. 
The amount will be Two Thousand Two Hundred Dollars ($2,200) if they 
were covered under the District's Family Plan and One Thousand Seven 
Hundred Dollars ($1,700) ifthey were covered under the District's Individual 
Plan during the 2005-2006 school year. 
The amount will be Two Thousand Three Hundred Dollars ($2,300) if they 
were covered under the District's Family Plan and One Thousand Eight 
Hundred Dollars ($1,800) if they were covered under the District Individual 
Plan during the 2006-2007 school year. 
The amount will be Two Thousand Four Hundred Dollars ($2,400) if they 
were covered under the District's Family Plan and One Thousand Nine 
Hundred Dollars ($1,900) if they were covered under the District Individual 
Plan during the 2007-2008 school year. 
4. Employees withdrawing for a full year as of July 1st will be paid half the 
amount in December and half the amount in the following June. Payments 
will be made in December and June following withdrawal. Employees 
withdrawing at other times will receive pro rata payment. 
5. Any individual electing this option may revert to the plan of previous 
enrollment subject to the provisions of each individual plan. 
H. Health insurance buyout will be mandatory for District employees whose spouse is 
also a District employee. The employee opting out of family coverage will receive 
Two Thousand Five Hundred ($2,500) Dollars in the first year of the contract; Two 
Thousand Six Hundred ($2,600) Dollars in the second year of the contract; Two 
Thousand Seven Hundred ($2,700) Dollars in the third year of the contract; Two 
Thousand Eight Hundred ($2,800) Dollars in the fourth year ofthe contract; and Two 
Thousand Nine Hundred ($2,900) Dollars in the final year of the contract. The 
employee will not be eligible for individual coverage. Employees who withdraw 
after the start of the school year in September will receive pro rata payments. 
Employees withdrawing for a full year as of July 1 st will be paid one-third of the 
amount in December and the remaining two-thirds of the amount in the following 
June. Payments will be made in December and June following withdrawal. 
Employees withdrawing at other times will receive pro-rata payment. 
I. Retirees and employees who become ineligible for the buyout because of death or 
divorce will be immediately reinstated to the District health insurance plan or HMO 
option. The reinstatement of the retiree or employee will cause the buyout to be 
prorated for that year. 
J. The District will implement an I.R.S. Code 125 flexible benefits plan for the purpose 
of health related expenditures. The IRS Code 125 plan will be expanded to provide 
for maximum coverage. The OTA will establish a committee to meet with the 
District for implementing this plan. 
K. Health insurance coverage for employees resigning at the end of the school year shall 
be terminated as of August 31 of that school year. 
L. Tax sheltered annuities are available for any professional staff member upon request 
to the District prior to November 1. Payments for these annuities shall constitute a 
reduction in salaries as authorized by the staff members and will be deductible 
automatically by the 'school district from each paycheck. The Association will select 
one company to serve as a forwarding agent. 
M. Benefit Trust 
1. The Onteora Teachers Association will maintain a Benefit Trust. In addition, 
the District will fund the Onteora Teachers' Association Benefit Trust at the 
rate of: 
Benefit Trust: 
Employees hired after December 6,1999 must be regularly scheduled to work 
.75 of the workweek to be eligible for a District Benefit Trust contribution. 
2. The fund shall be administered by Trustees appointed by the President of the 
Association. The fund shall provide adequate fiduciary safeguards. 
3. The District shall make payments to the funds semi-annually; one-half (50%) 
on October 1, and one-half (50%) on December 15, for the total amount. 
4. Financial reports, which shall be subject to audit, of the monies shall be made 
available to the District for periodic review. The Trustee shall forward to the 
Board copies of the fund's financial report, pursuant to the Agreement and 
Declaration of Trust. 
5. Monies shall be used solely to purchase or to provide benefits to participants 
of the fund. No fund monies can be used by any participant, or by the fund 
itself, in any litigation against the Onteora Central School District. 
N. Whenever teachers are absent from their employment and unable to perform their 
duties as a result of personal injury caused by an accident occurring in the course of 
their employment and are eligible to receive Workers' Compensation payments for 
such absence, they will be paid the difference between such weekly benefits and their 
full salary during their absence from their employment for a period equal to the 
equivalent dollar value of their accumulated sick leave. 
0 .  The IRC 403(b) is annexed as Appendix C and the IRC 457 Plan is annexed as 
Appendix D. 
ARTICLE XVII 
Retirement Incentive 
Teachers are eligible for the retirement incentive benefit set forth in paragraph 1 OR 
paragraph 2 below. 
1. Flat Dollar Retirement Incentive: Teachers will be eligible for the retirement 
incentive during the first year of eligibility only. Any teacher becoming fifty-five 
years of age or becoming first eligible for retirement without TRS penalty shall 
inform the district no later than March 1" of the school year in which they become 
eligible of their intent to apply for the retirement incentive. In order to be eligible 
for retirement incentive, the teacher must submit an irrevocable letter of resignation 
for retirement purposes no later than March 1" of the year of retirement. The 
retirement incentive bonus shall be established at $24,000 effective 07/01/2003, 
$25,000 effective 07/01/2005, and $26,000 effective 07/01/2007. The District will 
act on any retirement application no later than May of the year of retirement. 
2. Salarv Percentage Retirement Incentive: Any teacher who meets the retirement 
eligibility qualifications set forth in 71 above, who also has a minimum of twenty 
(20) years of district credited service (provided a minimum of four teachers apply) 
shall be eligible for an alternative retirement incentive at one percent (1%) of the 
final year's salary multiplied by the number of years of district credited service. 
Under no circumstances will eligible teachers be entitled to the benefits of both incentives 
in paragraph 1 and paragraph 2 above. 
3. Nurses will receive a retirement incentive in the amount of $7,500 for anyone who 
retires in their first year of eligibility without penalty if the employee completed 
fifteen (1 5) years of credited service in the District 
Additional benefits will be granted to members of the New York State Employees 
Retirement System through the provision of Section 4 lj  and 34j allowing application 
for unused sick leave as additional service credit upon retirement. 
ARTICLE XVIII 
Retirees Health Insurance 
The District will pay one hundred (1 00%) percent of the premiums for individual retirees 
health insurance and fifty (50%) percent of the premiums for retirees selecting family coverage who 
retire prior to or on June 30,2000. For employees who retire after June 30,2000, the District will 
pay one hundred percent (100%) of the premiums for individual retiree health insurance and sixty 
percent (60%) of the premium for retirees selecting family coverage. 
ARTICLE XIX 
Payment for Unused Sick Leave 
Any employee eligible for retirement shall be paid for all unused sick leave days upon 
retirement from the District according to the following formula. Such payment shall be considered 
in addition to any other incentive bonuses the employee might otherwise be eligible to receive 
pursuant to this Agreement. 
Payment For Unused Sick Leave on Retirement 
Number of Accumulated Days: 
20 1 to a maximum of 270 days 
(effective 07/01/2004) 
20 1 to maximum of 280 days 
(effective 0710 1 /2OO5) 
20 1 to maximum of 290 days 
(effective 0710 1 /2OO6) 
ARTICLE XX 
Association Rights 
A. Upon reasonable prior notice to the Administrator assigned by the District, the 
Association may conduct meetings in District buildings at times which do not 
interfere with the instructional schedule and is subject to those Board regulations 
regarding the public use of District buildings. 
B. At the end of a faculty meeting, an Association representative may speak to 
professional personnel whose continued attendance shall not be required. 
C. The Association may distribute printed material via inter-school mail. 
D. The OTA President or hidher designee shall not be subject to assignment of 
supervisory duties during the course of the school day. The affected building 
principal shall schedule supervisory duties to maintain this provision. If the union 
president is a secondary teacher the union president shall be given a teaching load of 
a maximum of four (4) classes. If the union president is an elementary teacher, the 
union president shall be given a bank of seventeen (17) days (for union business) 
which may be used in full or half day increments. The union shall notify the District 
no later than June 1 of the identity of the union president. If the union president is an 
elementary teacher, leave days shall be taken on 72 hours notice for actual union 
business and scheduled to prevent absence during days when the District needs that 
person in attendance. The 2002-2003 school year shall be used as a basis for 
establishing presidents' release time as a maximum of three (3) student contact 
periods. 
E. The OTA President or designee shall be granted an additional five (5) days for Union 
assistance in implementing shared decision-making, teacher mentoring and other 
mutually agreed upon work. Such time off will be granted at the Superintendent's or 
hisher designee's discretion. 
ARTICLE XXI 
REMUNERATION 
A. Salary 
1. Current payments and other practices dealing with long term substitutes and 
others shall continue. 
2. Longevity shall be paid in the 25th and 28th years of accredited service in 
education as set forth in schedules A-E. 
3. Prior service credit for years in the Armed Forces of the United States of 
America shall be of one step only and shall be granted at the time of initial 
employment. 
4. Credit may be given for all prior teaching service without consideration of 
prior salary. Credit may also be given for related experience at the discretion 
of the administration and the Board of Education. 
5. It is required that teachers provide evidence of graduate record upon applying 
for advancement on the salary schedule. 
6 .  Guidance Counselors will be employed at a factor of 1.1 of their placement 
on the salary schedule. Guidance Counselors will work the regular teacher 
work year (1 80 days) plus four (4) staff development days and twenty (20) 
additional days between July 1 and June 30. In any year in which Labor Day 
falls on the 4'h, Sh, 6'h or 7'h of September, the District may open after 
September I"', provided that the school year ends as of the last Regents Day 
(inclusive of rating day). Counselors will have a total of seventeen (1 7) days 
sick leave per year. The administration shall consult with and consider the 
Guidance Chairperson's recommendations regarding days which individual 
Guidance Counselors shall work their additional twenty (20) days. 
7. Salary Schedules and Steps: 
The Salary Schedules for 2003-04 through 2007-08 are attached hereto in 
schedules A- E. 
8. Graduate and In-Service Credits 
It is not possible for the credit criteria to cover all areas of request for 
course approval. While the administrative approval is required for all 
courses, the criteria set forth will be used as a guide for those areas 
listed below. Courses must be from an accredited degree granting 
institution on a graduate level. 
In service courses shall not exceed 30 credits beyond the Master's 
Degree. 
The Superintendent or hisher designee shall give authorization and 
salary credit shall be granted for courses in the following areas: 
(1) Courses in teaching methodology; 
(2) Courses related to the applicant's assignment; 
(3) Courses prescribed by permanent certification in teaching 
assignment currently held by the applicant; 
(4) Courses prescribed by a college for a degree as by proof of 
matriculation where the degree or courses are in the approved 
field of education; and 
(5) Courses requested by the administration for the improvement 
of the teacher. 
Applications shall normally be submitted to the Superintendent or 
hisher designee for prior approval. Where registration difficulties 
develop, the Superintendent or hislher designee shall review the 
appropriateness of the substitute course(s) actually taken. 
Salary credit will not be granted for the following unless prior 
approval is granted by the Superintendent or hisher designee: 
(1) Courses in adult or continuing education; 
(2) Courses leading to a new profession outside the field of 
education; 
(3) Courses previously approved but for which a passing grade is 
not received; 
(4) Courses which duplicate previously taken courses; 
(5) Courses which are not properly documented by official 
transcript; 
(6) Undergraduate credits; 
(7) Courses which are older than five (5) years at the time of 
application. 
(f) Employees who take in-service courses not otherwise eligible for 
graduate credit payments shall be reimbursed for the cost of such 
courses upon presentation of a paid bill. Approval shall be governed 
by the above criteria. 
(g) Any staff member having 42 approved hours of graduate credit 
beyond the Bachelor's Degree and who has accumulated at least 
twenty (20) hours of graduate credit in their teaching area or areas of 
appointment will be considered to have the equivalent of a Master's 
Degree in placement on the salary schedule. Any staff member having 
sixty (60) approved hours of graduate credit beyond the Bachelor's 
Degree and who has accumulated at least twenty (20) hours of 
graduate credit in their teaching area or areas of appointment will be 
considered to have the equivalent of a Master's Degree +12 in 
placement on the salary schedule. 
(h) Any teacher who obtains an earned doctorate degree from a university 
accredited by the National Council for Accreditation of Teacher 
Education, or Middle States Association of Colleges and Schools, or 
New England States Association of Colleges and Schools, or by the 
New York State Board of Regents shall receive an annual stipend, in 
addition to this step placement on the M+60 column of the salary 
schedule. (See salary schedule.) 
(i) One (1) in service credit will be awarded to teachers who are assigned 
a student teacher for each seven to ten week period. 
ARTICLE XXII 
Extra Pay for Extra Duties 
A. Definition: An "extra duty" is any service which a professional staff member will be 
required to perform above and beyond the educational responsibilities encountered 
during the school day such as coaching duties, advisory duties, and other duties 
which are to be carried on outside the school day. Extracurricular assignments shall 
be as shown on the appended co-curricular, interscholastic and extracurricular 
schedules (See Schedules F-H). 
The District shall, at its discretion, create, eliminate or modify positions listed as it 
deems is in the best interest of the school district. 
Openings 
1.  Openings shall be posted in the appropriate buildings annually and all 
qualified personnel shall be eligible to fill these positions. 
2. Applications shall be submitted to the building principal and shall be subject 
to the principal's approval and the Superintendent's or hislher designee's 
approval. 
Teachers desiring assignment to a specified type of activity shall indicate their 
preference to the building principal before June 30 of each school year. 
Teachers may be requested and/or volunteer to accept more than one extra 
assignment per year. These extra assignments will be compensated at the following 
rate if requested in advance: 
Evening functions and home Saturdays: 
Effective 0710 1 I03 $26.00 
Saturday functions away from school: 
Effective 0710 1 103 $53 .OO 
Music teachers assigned to supervise Saturday out-of-District events shall be paid 
11200 of BA 1 for the day of such assignment. 
Team Teaching 
Teachers who participate in "Team Teaching" for an individual grade level or 
specific discipline will be compensated for working up to a maximum of five ( 5 )  
days on days when the professional staff is not required to be in school. Staff 
members participating in this program will decide what day or days to work. 
However, day(s) ofteam work requiring remuneration must be approved, in advance, 
by the appropriate chief building administrator. The District and the OTA will 
annually review and modify this clause to meet the educational needs of the District. 
Nurse coordinators shall receive a stipend as listed in the salary schedule. 
H. A longevity stipend of $150 will be granted after ten (10) years of service; a 
longevity stipend of $200 will be granted after fifteen (15) years of service; a 
longevity stipend of $300 will be granted after twenty (20) years of service. 
ARTICLE XXIII 
School Nurses 
A. School Nurses not at the top consecutive step of the 2002-2003 ONTEA salary 
schedule will receive the following salary: 
Effective July 1,2003 - $28,000 
Effective July 1,2004 - $30,000 
Effective July 1, 2005 - $32,500 
Effective July 1,2006 - $35,000 
Effective July 1, 2007 - $37,500 
B. School Nurses at the top consecutive step of the 2002-2003 ONTEA salary schedule 
will receive the following salary: 
Effective July 1,2003 - $37,000 
Effective July 1, 2004 - $38,500 
Effective July 1,2005 - $40,000 
Effective July 1, 2006 - $42,000 
Effective July 1, 2007 - $44,000 
C. School Nurses who have a BA degree will receive additional compensation as 
follows: 
Effective July 1, 2003 - $1,025 
Effective July 1,2004 - $1,06 1 
Effective July 1,2005 - $1,10 1 
Effective July 1,2006 - $1,142 
Effective July 1,2007 - $1,185 
D. School Nurses who have completed fifteen (1 5) years of service in the District will 
receive a longevity payment as follows: 
15 years 
17 years 
20 years 
25 years 
ARTICLE XXIV 
Speech Teachers 
A. Speech Teachers required to maintain a license for District Medicaid reimbursement 
will be compensated $300 per year. 
ARTICLE XXV 
Subcontracting 
A. The Improper Practice Charge filed by the Association against the District is 
withdrawn, with prejudice. 
B. The District will post the position for "Indy Lab" in accordance with Article VII of 
the current collective bargaining agreement and past practice as per the Shared 
Decision Making process. 
C. The Association reserves its exclusivity rights regarding the subcontracting of 
bargaining unit work. 
D. The District reserves its right to expand the Indy Lab program in accordance with the 
provision of this agreement. 
E. Any District employee not in the bargaining unit must be a certified teacher as ofthe 
beginning of the second semester of the 2003-04 school year, and helshe will be 
placed in the bargaining unit at that time. 
ARTICLE XXVI 
Miscellaneous Provisions 
A. This Agreement shall supersede any rules, regulations, or practices of the District 
which shall be contrary to or inconsistent with its terms. The provisions of this 
Agreement shall be incorporated into and be considered part ofthe established policy 
of the Board. 
Any individual arrangement, agreement, or contract between the District and an 
individual professional staff member, heretofore executed, shall be subject to and 
consistent with the terms and conditions of this Agreement and any individual 
arrangement, agreement or contract hereafter executed shall be expressly made 
subject to and consistent with the terms of this or subsequent agreements to be 
executed by the parties. If any individual arrangement, agreement or contract contains 
any language inconsistent with this Agreement, this Agreement, during its duration, 
shall be controlling. 
If any provision of this Agreement or any application of this Agreement to any 
professional staff member or group of professional staff members shall be found 
contrary to law, then such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions or 
applications shall continue in full force and effect. 
This Agreement shall constitute the full and complete commitments between both 
parties and may be altered, changed, added to, deleted from, or modified only through 
the voluntary mutual consent of the parties in a written and signed amendment to this 
Agreement. 
Any District policies affecting wages, hours, or other terms and conditions of 
employment unaltered and unchanged by this Agreement shall remain in force. 
This clause shall not be construed as limiting the prerogative of the District to 
establish new programs. 
The Board of Education shall provide one (1) copy of this Agreement to each 
professional staff member employed for the school years covered by this agreement. 
Copies are to be provided within thirty (30) days of ratification by the Association 
and the Board. 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing 
the additional funds therefore, shall not become effective until the appropriate 
legislative body has given approval. 
ARTICLE XXVII 
DURATION OF AGREEMENT 
This Agreement shall be effective as of July 1 ,  2003 and continue in full force and effect 
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through June 30,2008. 
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APPENDIX "A"  
QNTEORA ANNUAL PROFESSIONAL PERFORMANCE REVIEW (PLAN) 
A. The Onteora APPR was developed by a committee of teachers, pupil 
personnel professionals, and administrators in 1991 and has been 
included in the Onteora Teachers Association contract starting in 
1993. 
B. Evaluation of teacher personnel 
The purpose of evaluation is the improvement of instruction and 
assessment of teaching performance. 
1. All monitoring or observation of the work performance of a teacher 
will be conducted openly. 
Four observations shall be completed annually for probationary 
teachers. Certified administrative personnel shall conduct all such 
observations. In the event that a teacher's performance is 
deemed satisfactory, the above observation may be waived. 
Before probationary teachers are recommended for release, the 
District shall observe them a minimum of four (4) times in the 
school year of discharge. The first observation is to be conducted 
prior to December Is', with a reasonable time between formal 
observations. Once a year, a teacher shall have the option to 
require that one observation be rescheduled to another date. 
Attachment 1 is the classroom rubric to be used. 
3. Non-tenured teachers may, if they choose to, also participate in 
Peer coaching or Self-directed learning in addition to the 
classroom observation. Attachment 2 is for Peer Coaching and 
Attachment 3 is for Self-Directed Development. 
4. Tenured teachers may request, under normal circumstances, one 
of the following methods of evaluation: 
a. Regular classroom observation 
b. Peer coaching 
c. Self-directed learning (study groups - atfachment B, 
action research plans - attachment A, National Teacher 
Certification, etc.) 
Teachers who choose a classroom observation may be observed 
once each year. Teachers who choose Peer coaching or self- 
directed learning are to submit their request to the building 
principal for approval according to the existing schedule. If 
approval is not granted, the teacher will participate in a regular 
classroom observation. Approval of this request assumes the 
accomplishment of the nine (9) criteria from the observation 
form. 
Tenured teachers may, under usual circumstances, be evaluated 
once per year. The District shall make every reasonable effort to 
observe teachers at normal yearly times. The district may elect to 
waive an observation if the principal considers the teacher's per- 
formance to be satisfactory. An observation may be rescheduled 
a maximum of once per year. 
Teachers will be given a personal copy of any evaluation report 
within ten (10) school days of an "observation", and will be required 
to sign the office copy to indicate that it has been received. Such 
signature merely signifies that they have examined the materials 
and shall not be deemed to be an admission to, or to signify 
agreement by the teacher for any matter therein. 
Not more than ten (10) school days after the receipt of the report, 
there shall be a conference between the observer and the 
teacher. Such conference may be waived by mutual Agreement if 
the Administration involved deems the performance of the 
evaluated teacher to be satisfactory or above. 
If a teacher has not accomplished or is not progressing toward 
attainment of a goal as described in the Observation form of the 
APPR, an improvement plan will be devised by the teacher and 
the administrator. Dates for a review of the plan will be 
established. The administrator will complete a formal 
evaluation of the completion of the plan, and this will be placed 
in the teacher's file. This work will be the basis for future 
observations and evaluations. 
C. The teacher evaluation on the District Classroom Evaluation form is 
to be based on specific decisions/activities that promote learning. 
These decisions/activities may include, but are not limited to such 
things as: 
I .  Content Knowledge 
2. Preparation 
3. Instructional Delivery 
4. Classroom Management 
5. Knowledge of Student Development 
6. Application of Assessments 
7. Collaboration Skills 
8. Reflective Responsive Practice 
9. Technology 
D. Summative Evaluation: All professional staff will receive a 
summative evaluation, completed by the end of the year. The 
summative report will take one of the following forms: an 
observation evaluation (and follow-up improvement plan and 
evaluation, if necessary), an evaluation of the self-directed 
development plan, an evaluation of the peer-coaching plan. 
E. Training in Performance Evaluation: Administrators at Onteora 
Central Schools who are responsible for conducting performance 
evaluations shall receive training in good practice on a yearly basis 
through Administrative Council Meetings and by participating in 
training in this discipline that is offered by Ulster BOCES Principals' 
Center. 
Administrative Council training to include, but not limited to: 
- On-going collegial dialogue about the use of the observation 
instruments. 
- Discussion of teachers in need of intense supervision will assist 
administrators in developing the skills for identifying the behaviors 
that are not conducive to the teachingtlearning process. Likewise, 
these reflective conversations will enable administrators to 
develop a repertoire of strategies that can be used to correct 
these behaviors. 
- Share resources from all sources (i.e. Education Research 
Service, ASCD) on current research on supervisory practice as it 
relates to strategies and techniques that improve teaching. 
- Peer review of the process of writing effective observations. 
Principals' Center Workshops on: 
- Facilitating reflective practice and effective conferencing 
techniques. 
- The use of a rubric to assess performance with interrater 
reliability. 
- The use and analysis of individual student~classroom data. 
- Effective teaching practices. 
F. The superintendent or his designee will review all observations 
and summative evaluations. In the event of an unsatisfactory 
performance, the superintendent or his designee will work closely 
with the Principal to insure the process is followed. 
G. The Plan will be in the district office and available for review no later 
than September loih of each year. All changes or modifications to the 
Plan will be developed using the guidelines in A. above. 
PEER COACHING 
Definition - 
Peer coaching is a process whereby a small group of educators works together 
toward the goal of instructional improvement by visiting each others' classes and 
discussing what they have seen. 
Eligibility - 
Educators who wish to refine and develop their teaching strategies are eligible 
for this option. Teams should consist of two or three educators, one of whom must be 
tenured. There are no subject area or grade level restrictions in the composition of 
teams. Building principals and directors will determine final eligibility. 
Procedures - 
Teachers who are interested in peer coaching are to notify their building 
principal by October 1 that they would like to pursue this option, to allow time 
for an orientation meeting on peer coaching before October 15. An optional 
in-service course will also be provided if the number of participants warrants 
it. 
Teachers who decide to work together as a peer coaching team will meet with 
their building principalldirector before November 1 to submit and discuss their 
team plan. The plan should include at least two cycles. Each cycle will consist 
of a pre-visit discussion, the visit itself, and a post-visit discussion for each 
participant. 
Approval or disapproval of the plan is to be given by the building 
principalldirector by November 15, as indicated on the attached form. 
The first observation cycle will be completed by February 1, and the second by 
May 15. 
The results of the peer coaching effort will be provided to the principalldirector 
in a conference with the teachers involved by June 1. The final administrative 
evaluation will be provided to the teachers by June 15. 
SELF-DIRECTED DEVELOPMENT 
Definition - 
Self-directed development is a process in which a tenured teacher develops and 
canies out a plan for professional growth over the course of a school year, with the 
approval and supervision of his or her building principalldirector. Plans may be highly 
individualized and may reflect personal objectives, but each plan will have the same 
general goal; to enhance the teacher's. classroom performance. Examples= action 
research plan, study groups, eic. 
Eligibility - 
Tenured teachers are eligible for this option. Final eligibility is to be determined 
by the building principalldirectar. 
Procedures - 
1. A teacher who wishes to participate in self-directed development will present 
a summary of hisfher plan to the building principaVdirector before October 1. 
2- Once the teacher is given preliminary approval, a conference will be held with 
the building principal/director before October 15. 
3. During this conference the "Self-Directed Development Plan" is to be completed; 
final approval or disapproval of the plan is to be completed by the building 
principalldirector by November d . 
4. At least one conference regarding progress on the plan is to be held before 
December 15, with a second by March 1. 
5. The results of the self-directed development effort will be provided to the 
principaUdirector in a conference with the teacher involved and the building 
principalldirector by June I. The final administrative evaluation will be 
provided to the teacher by June 15. 
Attachment A 
Action Research Plan 
"Action Research" is a process of improving student 
performance based on the formal identification of a questionfproblem. 
It will include the gathering of datefinformation to generate possible 
solutions. This model is especially useful to support a new program 
or instructional strategy and can be undertaken individually or in 
groups. The group will be expected to share information with 
colleagues from the learning experience. 
Attachment B 
Study Group Learning 
"Study Group Learning" is a model of learning for study groups 
that identifies a goal, problem or issue. This model is an effective 
means of improving student achievement through such activities as 
the development and/or revision of curriculum, the design of 
assessment or programs, involvement in school improvement 
planning, andlor identification of strategies to implement "best 
practice'' instruction. The individual will be expected to share 
information with colleagues from the learning experience. 



SPEECH, OCCUPATIONAL THERAPIST, PHYSICAL THERAPIST 
Comments (optional) I I I - 
lmpravenrent Plan 
i 
In Progress 1. Cantent Knowledge 
A. Demonstrates thorough knowledge of licensed area. 
2. Preparation 
A. Utilizes short and long term planning. 
B. Demonstrates adequate preparation. 
C. Provides planning documentation in a timely manner. 
Commenfs (opfional) 
Accomplished 
3. Delivery 
A. Utilizes accepted techniques of group andror individual instruction including motivation and 
demonstration. 
B. Encourages active student interaction. 
C. Interacts appropriately with students. 
Commenfs {opfional) 
Accomplished 
4. Management 
A. Provides a positive and safe environment for all students. 
5. Provides an environment conducive to active student participation 
C. Provides an environment that promotes fairness and mutual respect. 
D. Provides clear, consistent expectations for behavior for all students. 
Comments (optional) 
student needs. 1 1 
C. Demonstrates knowledge of individual student plans and impact on instruction. 
In Progress 
Improvement Plan 
I 
Improvement Plan 
I I 
Improvement Plan 
Accomplished 
Improvement Plan 
I 
Comments (optional) 
In Progress 
Accomplished 
In Progress 5. Knowledge of Student Development 
A. Provides for individual differences. 
B. Demonstrates knowledge of and utilizes a variety of instructional strategies to address 
1 
In Progress 
Accomplished 
I 
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APPENDIX "C" 
MEMORANDUM OX AGREEMENT (ahereinafter "MOAw) 
THIS AGREEMENT is entered into as of the 1 0 ~  day of June, 2003, by and between 
Onteoia Central School District ("Employe?) and the Onteora Teachers Association (the 
&isoc;i&onn) does hereby mend the terms of the existing collective bargaining agreement 
("CBA") that governs the employment relationship between ~ m ~ l o ~ e r '  and the Association, as 
follows: 
E f f d v e  June 10,2003, the Employer and Association agree to the following: 
MANDATORY CLAUSES 
1. No Cash Oation No employee may receive cash in lieu of or as an alternative to any of the 
Employer's Non-elective Contribution(s) described herein. 
2. _Contribution LimJtatiom In any applicable year, the fnaximum Employer Contnition shall 
not cause an employee's 403(b) account to exceed the applicable contribution limit under 
Section 41 5(c)(l) of the Code, as adjusted for cost-of-living increases. For Employer Non- 
elective Contributions made post-employment to former employees' 403(b) acaunf the 
Contribution Lirnit shall be based on the employee's compensation, as determined under 
Section 403(b)(3) of the Code and m any event, no Employer Non-elective Contlliution shall 
be made on behalf of such former employee after the fifth taxable year following the taxable 
year in which that employee terminated employment. 
In the event that the calculation of the Employer Non-elective Contnion refsrenced in any 
of the preceding paragraphs exceed the applicable C o n t n i o n  Limits, the excess amount 
shall be handled by the Employer as follows: 
A. For all members in the New York State Teachers' Retirement System ("TRY) with a 
membership date before Jrme 17, 1971 ', the Employer s h d  titst make an Employer 
Nan-elective Contribution up to the Contrliution Limit of the Internal Revenue Code 
and then pay any excess amount as compensation directly to the Employee. h no 
instance shall the Employee have any rights to, including the ability to receive, any 
excess amount as compensation unless and until the Contribution Limit ofthe Inteml 
Revenue Code are fblly met though payment of the Employer's Non-Elective 
Contriibutio~ and 
- - - - - 
' Emlation for TRS Ca&mles: Under Education Law @ 501(1 l)(a), the calculation of a pre-June 17, 1971 TRS 
'TSer I mesaber's last he years final merage d a r y  (upon which a member's &-time pension iq in part, cstculatcd) 
inc1bdes any non-ordinrvy income (such as taminarion pay) which is recdved as compensation prior to December 
31a ofthc ycar of rclirema~ Thus, wch a member w d d  bene6t from receiving, as ~ ~ m p s a f i o n ,  in their fmal year 
of employment that &an of tbe Employer Non-elective mnui'bation, wbich is in a c e s  of the maximum 
Cbnbiution Limits of DRC $415. 
The 5nal m g e  salary of all other members of thc TICS (i e. an TRS mcmbas with a membership date on or afta 
June 17,1971) may llPr include any form of Termination Pay, therefore, the Employer's post-retirement papent into 
the mph~yot's 403(b) awuat af that portion of the bployer Nonelective Contniution, which is in CXCe6S of the 
maximum ConUibution Limits of IRC 9415, is rn- advsntagcous for thoso member. 
For all members in the New York State Teachers Retirement System ('ITRS") with a 
membership date in the TRS on or after June 17,197 1, and for all members in the New 
York State Employees' Retirement System regardless of their membership date, the 
Employer shall first make an Employer Nonelective C o n t n i o n  up to the 
Contriition Limit of the Intemal Revenue Code. To the extent that the Employer 
Non-elective Conm'bution exceeds the Contribution Limit, such excess shall be 
reallocated to the Ehployee the following year as an Employer Nm-elective 
Contriiution (which Con~1iution shall not exceed the nzaimum amount permitted 
under the Code), and in Janupuy of each subsequent year for up to four (4) years after 
the year of the Eknployee's employment severance, until such time as the Employer 
Non-elective Contribution is fXly deposited into the Employee's 4 0 3 0  account. In no 
case shall the Employer Non-elective ConmIbution exceed the Contriiion Limit of 
the Internal Revenue Code. 
403fb) Accounts Employer contn'butions shall be deposited into the ING Lik Insurance and 
Annuity Company ("ING") 403b) account of each recipient employee. T f  the employee does 
not have an ING 403(b) account, the Employer sheill deposit the employer contniiions, in 
the name of the employee, into an ING account established in the employee's name. Agents 
fiom W G  will be allowed reasonable access to the Scihoo1 District's facilities i~ order to assist 
the employees and District's representatives in fUffilling applicable 403(b) legal requirements. 
Upon the request of the District, the mG agents will assist District's representatives in 
calculating the mual rnaxhum allowable 403@) contribution unda the Internal Revenue 
Code, based upon salary and payroll information provided to the lNG rqrresentative by the 
District. Upon the request of the District, ING agrees to provide the Employer with their 
standard hold hamless agreement. 
Tier I Adjustments Tier I members with membership dates prior to June 17,1971, Employer 
Non-elective Ccmtrihtion hereunder will be reported as non-regular compensation to the New 
York State Teachers' Retirement System. 
This MOA shall be subject to IRS regulations and rulings. Should any portion be declared 
contrary to law, then such portion shall not be deemed valid and subsisting, but all other 
portio& sball continue in full force and effkct. As to those portions declared contrary to law, 
the Association and Employer shall promptly meet and alter those portions in order to provide 
the same or similar benefit(s) which conform, as closest as possible, to the cni&nal intent of 
the parties. 
This MOA shall further be subject to the approval of LNG, which shall review the MOA solely 
as a matter of fom and as the provider of investment products designed to meet the 
requirements of Section 403(b) of the Internal Revmue Code. 
The Employer is responsible for providing accurate information to ING.. This information 
includes both Elective and Employer Non-Elective Contriiutions and the amount of the 
participant's Includible Compensation. Before releasing such information to ING, the District 
will provide the relevant information to the Employee who shall notify the District if the 
i n f o d o n  is incorrect. The District shall not be Liable for any penalties, losses or damages 
which result fiom the transmission of information to ING unless the Employee has provided a 
timely objection to the t r h s i o n  of such information. 
- 8. Emalover Non-Elective Contribution Eaud to  Tendnation Pav The Employer agrees to 
make an Employex Non-elective Conmition to the 403(b) account of each covered 
employee, who severs their ernploymemt with the Employer during the contract year and who 
is eligi'ble to apply for and who commences their retirement from the state sponsored 
retirement system. The amount of Employer's contribution for each eligible employee shall 
equal the value of each such employee's accumulated leave days, detwmined in accordance 
with Article XIX of the Collective Bargaining Agreement. The Employer shall make the 
maximum contri'bution permitted under Section 415(c)(l) of the Internal Revenue Code of 
1986, as amended, For the year in which the erybyee severs employman. The Employer 
shall deposit the wrrttl'butjon no later than July 15 , following the employee's severance date. 
9. Earlv Retirement Incentive The Employer agrees to d e  an Employer Non-elective 
Contrr icm to the 403(b) account of each covered employee who notifies the Employer of 
his or her intent to retire no later than March I*. The total amount of Employer's Non- 
Elective Conmibution for each eligible employee shdl e q d  the greater of $23,000 or one 
percent (1Yo) of the final year's salary multiplied by the number of years of District credited 
senice pursuant to Article XVZI, Section 1 or 2 of the Collective Bargahhg Agreement and 
shall be made in installments over a period of one year following the year in which the 
employee severed their employment. The first Employer contri'butiion shall be made in July 
and the last in December of the year in which the employee's severance occurred. The 
Employer shall make the maximum cont r i ion  permitted under Section 4 15(c)(l) of the 
h t d  Revenue Code of 1986, as amended 
Far Employer 
Dated: 
For the Association 
Dated: d / / ~ / o  3
HOLD HARMLESS AGRIEEMENT 
WHEREAS, the &tma Camd School District (the *Employer1') wishes to make availabl& to its 
employees a program (the "Program") in accordance with the provisions of Section 403(b) the 
United States Internal Revenue Code of 1986, as amended ("Code") which permits the making of 
. participant elective deferrals, to the extent the participant is employed by the Employer, and 
mloyer non-elective cwtnitions , 
WHEREAS, the Employa wishes to make post-retirement employer non-elective contributions to 
Program as permitted by the Code for eligiile employees, and 
G ife Znsurance and Annuity Company (the "Company") has offered to provide 
a tax def 'Wy contract intended to satisfy the requirements of Code Section 403(b) for =w& 
prchase by the Employer on behalf of eligible employees for the Program 
IT IS AGREED AS FOLLOWS (TIE "AGREEMENT'): 
1. The Company shall provide for purchase by the Ernployer an annuity contract that meets 
the definition of an "annuity contract" pursuant to the provisions of Code Section 403(b) 
and any pertinent federal laws relating to the purchase of such annuity contractfs). Such 
annuity contract &dl be available for purchase by the Employer for my employee, whose 
eligibility has been determined by tbe Employer md who participates in the Progrsn 
2. Except as limited by the annuity contract and applicable law, the Company, its Elgents and 
representatives shall comply with a l l  pertinent written directives of the Employer 
regarding fhe solicitation and enrollment of employees and the purchase of the annuity 
contract. 
3. The Company warrants that it shall perform its duties as the issuer of the annuity contract 
in a careful, diligent and professional manner and that it will promptly correct any and all 
errors made by the Company unless such error was a result of the Company's reliance on 
any information or omission of information provided by the Employer, the employee, or 
an authorized representative of either of the foregoing. The Company shall hold harmless 
and mdemnlfy the Employer, its agents, officers and employees when acting on behalf of  
the Employer, h m  every claim and demand to the proportionate extent that it results from 
the negligence or wrongdoing of the Company or any of its representatives' acting in that 
capacity, which may be made by reason of the purchase from the Company of an annuity 
contract by the Employer on behalf of an employee as authorized by Code Section 403(b). 
4. With the exception of any maximum allowable contribution calcu1atiom calculated on the 
basis of inaccurate or inappropriate information provided by the 'Employer or the 
employee, the Conpaw shall bold hannless and indemnify the Employer, its agents, 
officers and employees, ffom every claim and demand far penalties (including penalties 
based on State andlor Federal withholding taxes otherwise due) and interest, including 
reasonable attorney's fees, wbich may be made by reason of a challenge to the maximum 
allowable contriiion calculation computed by the Cornpany at the direction of either the 
employee or the Employer for any employee participating in the Program The 
Company's obligation to indemnify and bold the Employer harmless under this Paragraph 
4 is not conditioned upon and shall not require a showing of the Company's negligence or 
wrongdoing. 
5. h pxfomiing the maximum allowable contniution calculations in comection with the 
pro&ram, the Company may rely on information provided by the Employer and employee. 
 his information shall include but not be limited to whether the con tn ions  to the 
Progranr are elective or non-elective employw contributions, the employee's elective 
deferrals to all eligible plans (whether m not sponsord by the Employer) in that tax year 
pursuant to Code Section 4020,  and the employee's includi'b1e compensation as defined 
under Code Sections 403(b)(3) and 41 5(c). 
6. Anything in this Agreement to the contrary notwithstanding, the Company shall neither 
hold hand& nor indemnify the Employer, its officers, agents, or employees from any 
claim and demand based upon the negligence, fiaud or wrongdoing of the Employer, its 
officers, agents or employees, nor £tom any situation where the claim or demand is due to 
the failure of the Employer to properly discharge its obligations under the Memorandum 
of Agreement between the Employer and the Teachers' Association. 
7. The Company, at its own cost and expense and as allowed by law, shall hold hannless and 
indemnify the Employer by defmding any legal proceeding brought against the Employer 
or satisfying any legal judgment rendered against the Employer based on any claim or 
demand allowed under this Agreement as described' above. Any liability of the Company 
under any provision of this Agreement to hold M e s s  and indemnify the Employer is 
subject to discharge by the Employer of the conditions precedent that the Employer shall 
notify tbe Company in writing wifhin thirty (30) days upon receipt of any 
such claim or dernand and s W  pwmit the Conrpany, at its option, to direct the defense 
against such claim or denmnd It is understood that the Company's liability hereunder shall 
be limited to actual damage only. 
8. The Company reserves the right, upon sixty (60) days' written notice to the Employer to 
terminate serving as the 403(b) provider and to simultaneously terminate this Agrcment. 
Such teanbaiion shall in no manner affm any Liability of the Company incurred under this 
Agreement for acts taken prior to the effective date of such t h a t i o n .  
A 
Title: 
Print Name: 
APPENDIX I'D" 
Ontcon Ceniml School Piu riet Adoption of 
The Stiilr of New York Dcfancc I Campensotion Plan 
W l u z E h S ,  tho Onteors Ceahill k b o l  District i t  ' a Inca1 public employer eligfblc ro 
h P r  h~ Plur pursuant in Section S of the Stste Fl paace Lnw UIJ 
RESOLVED, that the Ontwra b t m l  Schonl Uisbid hereby ndbpa the P b  fur h e  
vulurrlry pnttloipation of dl cligiiblt employe-; u rJ il h further 
RESOLVED, chsl ths uppropriatc n&ialr of rho C lnceob C d  School Distdd RI-C 
hoeby authoriwd to mke such ecriom d cuter or eb ngpeemcnts aa are required or 
neeessay for Lkd adoption, implmmtetion, and rnsintenartw af Lht P h :  u ~ d  il Is tLt.mer 
KLISOLVED, thnt the n d m i k a t i v e  Services Ag~ncy is hacby autharizod to file copies 
of thwr ~ ~ I u r i o n s  and 0th- rcquirbd doownemr with i 3 ~  Pr&Lhml US the Statc of New 
York Civil Sesviee Commiesion. 
Adoptod rhc Third &y of No~emW, 2003 at a mc!rliu& of tlnz f Inkom Ccnual Snhool 
Dirdct B m d  o f  Erlucatiult. 

STEP 
ONTEORA CENTRAL SCHOOL DISTRICT 
2003-04 SALARY SCHEDULE A 
(EFFECTIVE 7/1/2003) 
(BA CREDITS = $54.00) 
MAXIMUM SCHEDULE: BA + 36 
INCREMENTS OF 6 
Longevity Increment at Step 25 
and an additional at Step 28 
Bonus for earned Doctorate 
Annual stipend for School Psychologist 
(MA CREDITS =$104.00) 
MA + 60 
B+42 equivalent to MA Schedule 
B+60 equivalent to MA + 12 
STEP 
ONTEORA CENTRAL SCHOOL DISTRICT 
2004-05 SALARY SCHEDULE B 
(EFFECTIVE 7/1/2004) 
(BA CREDITS = $56.00) 
MAXIMUM SCHEDULE: BA + 36 
INCREMENTS OF 6 
Longevity Increment at Step 25 
and an additional at Step 28 
Bonus for earned Doctorate 
Annual stipend for School Psychologist 
(MA CREDITS = $108.00) 
MA + 60 
B+42 equivalent to MA Schedule 
B+60 equivalent to MA + 12 
STEP 
ONTEORA CENTRAL SCHOOL DISTRICT 
2005-06 SALARY SCHEDULE C 
(EFFECTIVE 7/1/2005) 
(BA CREDITS = $58.00) 
MAXIMUM SCHEDULE: BA + 36 
INCREMENTS OF 6 
Longevity Increment at Step 25 
and an additional at Step 28 
Bonus for earned Doctorate 
Annual stipend for School Psychologist 
(MA CREDITS = $1 12.00) 
MA + 60 
B+42 equivalent to MA Schedule 
B+60 equivalent to MA + 12 
STEP 
ONTEORA CENTRAL SCHOOL DISTRICT 
2006-07 SALARY SCHEDULE D 
(EFFECTIVE 711 12006) 
(BA CREDITS = $60.00) 
MAXIMUM SCHEDULE: BA + 36 
INCREMENTS OF 6 
Longevity Increment at Step 25 
and an additional at Step 28 
Bonus for earned Doctorate 
Annual stipend for School Psychologist 
(MA CREDITS = $1 16.00) 
MA + 60 
B+42 equivalent to MA Schedule 
B+60 equivalent to MA + 12 
STEP 
ONTEORA CENTRAL SCHOOL DISTRICT 
2007-08 SALARY SCHEDULE E 
(EFFECTIVE 71112007) 
(BA CREDITS = $62.00) 
MAXIMUM SCHEDULE: BA + 36 
INCREMENTS OF 6 
Longevity Increment at Step 25 
and an additional at Step 28 
Bonus for earned Doctorate 
Annual stipend for School Psychologist 
(MA CREDITS = $120.00) 
MA + 60 
B+42 equivalent to MA Schedule 
B+60 equivalent to MA + 12 
INTERSCHOLASTIC ATLETICS 
ATHLETIC DIRECTOR 
FOOTBALL 
FOOTBALL 
FOOTBALL 
FOOTBALL 
FOOTBALL 
FOOTBALL 
FOOTBALL 
FOOTBALL 
FOOTBALL 
SOCCER 
SOCCER 
SOCCER 
SOCCER 
SOCCER 
SOCCER 
TRACK 
TRACK 
TRACK 
TRACK 
TRACK 
TRACK 
TRACK 
TRACK 
TRACK 
TRACK 
TRACK 
TRACK 
TRACK 
BASKETBALL 
BASKETBALL 
BASKETBALL 
BASKETBALL 
BASKETBALL 
BASKETBALL 
WRESTLING 
WRESTLING 
WRESTLING 
BASEBALL 
BASEBALL 
SOFTBALL 
SOFTBALL 
SOFTBALL 
SKIING 
SKIING 
TENNIS 
TENNIS 
GOLF 
VOLLEY BALL 
VOLLEYBALL 
VARSITY 
VARSITY 
VARSITY 
J .V. 
J.V. 
J.V. 
Jr. H.S. 
Jr. H.S. 
Jr. H.S. 
VARSITY 
VARSITY 
J .V. 
J.V. 
718 grade 
718 grade 
Cross Country 
Cross Country 
Winter 
Winter 
Spring 
Spring 
Spring 
Spring 
Spring 
Jr. H.S. 
Jr. H.S. 
Jr. H.S. 
Jr. H.S. 
VARSITY 
VARSITY 
J.V. 
J.V. 
Jr. H.S. 
Jr. H.S. 
VARSITY 
J.V. 
718 grade 
VARSITY 
J.V. 
VARSITY 
J.V. 
Jr. H.S. 
VARSITY 
VARSITY 
VARSITY 
VARSITY 
VARSITY 
VARSITY 
J.V. 
FIELD HOCKEY VARSITY 
FIELD HOCKEY J.V. 
FIELD HOCKEY 718 GRADE 
CHEERLEAD ADVISOR 
CHEERLEAD ADVISOR 
WEIGHTLIFTING ADVISOR 
SCHEDULE F 
03/04 04/05 
$1 0,250 $1 0,609 
Head Coach 
Assistant 
Assistant 
Head Coach 
Assistant 
Assistant 
Head Coach 
Assistant 
Assistant 
Head Coach (boys) 
Head Coach (girls) 
(Boys) 
(Girls) 
(Boys) 
(Girls) 
Head Coach 
Assistant 
Head Coach 
Assistant 
Head Coach (Boys, 
Head Coach (Girls) 
Assistant 
Assistant 
Assistant 
Head Coach 
Head Coach 
Assistant 
Assistant 
Head Coach (boys) 
Head Coach (girls) 
(BOYS) 
(Girls) 
(Boys) 
(Girls) 
Head Coach 
Assistant 
Assistant 
HEAD COACH 
HEAD COACH 
HEAD COACH 
HEAD COACH 
HEAD COACH 
Head Coach (boys) 
Head Coach (girls) 
Head Coach (boys) 
Head Coach (girls) 
HEAD COACH 
Head Coach 
Assistant 
Head Coach 
Assistant 
Assistant 
Fall 
Winter 
SCHEDULE G 
MISC. SALARY EXPENSES 
Ticket Seller 
Score Keeper 
Time Keeper 
FilmNideo 
Announcer 
In-Service Instruct 
Detention 
Summer Regents 
Home Teaching 
Summer Curriculm 
GIT 
Elem Rec 
Jr. Olympics (4) 
Quiz Bowl Matches 
School Init Overnight Trips 
SCHEDULE H 
Co-Curricular 
CLASS ADVISORS 
SENIOR CLASS 
JUNIOR CLASS 
SOPHOMORE CLASS 
FRESHMAN CLASS 
SEVENTH GRADE 
EIGHTH GRADE 
CSE Coordinators MS 
CSE Coordinators HS 
Grant Writer 
A.I.S./Regents Prep (After School) 
- A.I.S./Regents Prep (After School) 
A.I.S./Regents Prep (After School) 
A.I.S./Chemistry (After School) 
A.I.S./Earth Science (After School) 
A.l.S./lnstructor (After School) 
A.I.S./lnstructor (After School) 
Belleayre Bash-Co-Advisor 
Belleayre Bash-Co-Advisor 
Diversity Club 
Diversity Club 
Diversity Club 
SAT Prep (After School) 
SAVl Club Co-Advisor 
SAVl Club Co-Advisor 
U.S. History Regents Prep (After School) 
Job Coach 
Liaison - Art 
Liaison - English 
Liaison - Foreign Lang 
Liaison - Math 
Liaison - Occup. Ed 
Liaison - Science 
Liaison - Social Studies 
Liaison - P.P.S. 
Yearbook Advisor 
Yearbook Bus Mgr. 
Senior Class Play Dir. 
Yearbook Advisor - MS 
MUSICAL 
Director 
Vocal Coach 
Orchestra Director 
Coordinator 
Sound of Jazz - Dir 
Jazz Ensamble Dir 
Chamber Ensemble Dir 
Commencement Orchestra Dir 
SCHEDULE H (Continued) 
MUSICAL PLAY PRODUCTION 
Elementary - Bennett 
Elementary - Phoe 
Elementary - West 
Elementary - Wood 
Marching Band Advisor 
Marching Band Drill Instructor 
Marching Band Color Guard lnstructor 
Marching Band Percussion lnstructor 
- ADVISORS 
Student Affairs Council 
SAAD Advisor (2) 
DECA Advisor 
DECA Asst Advisor 
Math Club Advisor (SHS) 
Math Club Advisor (MS) 
Quiz Bowl Advisor 
Future Homemakers 
National Honor Society (co-advisor) 
Peer Mediation 
Peer Mediation 2 
PPS Coordinator - HS 
PPS Coordinator - MS 
Science Olympiad Coach HS 
Science Olympiad Asst. Coach HS 
Science Olympiad Coach MS 
Science Olympiad Asst. Coach MS 
District Webb Master 
District Nursing Coordinator 
Athletic Event Nursing Services 
Math Honor Society 
Computer Club Advisor 
Debating Club - Model Congress 
Mock Trial (A) 
Mock Trial (6) 
School Newspaper 
Student Support Group 
STEP Advisor 
. Computer Advisor 
G/T Advisor 
Elementary Resource 
M.S. Science Fair Coord. 
7th Grade Trip Coord. 
Foreign Lang. TripIExchange Coord 
Sr. Citizen Brunch Coord. 
DEPT CHAIRS 
District Health Coord 
Music (k-12) 
Guidance + 
per Counselor 
